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Info needed

1. Fill In application form
2. Fill in “employment release” form and have it signed by employer
3. Have Criminal and vulnerable sector checks done by RCMP
a. RMSCFD Volunteer sheet attached.
4. Attain a drivers abstract

5. Fill in Direct Deposit form

6. Once you have gathered the proper documents, you can hand in the
competed file to the RM of Swift Current No.137 office and the fire

department will reach out for further information.

R.M. of Swift Current No.137 Office
2024 South Service Road West, Swift Current, SK S9H 5J5
Telephone: 306-773-7314

Email: rmsc137 @sasktel.net



mailto:rmsc137@sasktel.net

RM OF SWIFT CURRENT FIREFIGHTER APPLICATION

Date:

Name: Home Phone:
Address: Cell Phone:
Social Insurance Number: Birth Date:
E-mail:

Commitment Requirements

The RM of Swift Current No. 137 Fire Department has two platoons of Seven members which
rotate on a weekly basis starting Sunday at midnight and ending the following Sunday at
Midnight. A platoon consists of a Fire Chief or Deputy Chief, a Captain or Lieutenant, and five
Fire Fighters. These are paid on call positions.

Each on call member is required to be within a 10 minute response time from the RM fire hall
during their weekly rotation. It is up to the individual member to find a replacement to cover
their shift at a rate of $15 per half day (4-10 hours) or $25 per full day (overnight). Any
replacements must be reported to the Fire Chief for proper administration of monthly pay.

The Fire Department meets the 2™ and 4t Thursday of every month at 7 pm for mandatory
training which include but are not limited to training, meeting, exercise, and apparatus
maintenance. Permission to miss a meeting must be obtained by an Officer of your platoon.

The commitment required from each member of the platoon is highly valued and important;
not only by those you serve but by those who serve with you. It is extremely critical that should
a member feel they cannot maintain the pledge to commitment they have made, they speak
with an officer immediately to address the situation.

A criminal record check, drivers abstract, and a signed Employment Release letter are
required by the RM of Swift Current No. 137.

l, , understand and acknowledge the commitment

required by me as stated above. | am willing to make the pledge to meet these requirements
and would like to apply for the position of Fire Fighter with the RM of Swift Current No 137

Sign:




Date:

R.M. of Swift Current #137 Fire Department
2024 South Service Road West

Swift Current, Sask.

S9H 5J5

Re: Employment Release to Serve as a R.M. of Swift Current Firefighter

R.M. of Swift Current Firefighter is employed by

and will be permitted to

leave work immediately when required to attend any Emergency.

Signature

Print Name

Position



RM OF SWIFT CURRENT FIRE DEPARTMENT

2024 South Service Road West, Swift Current, Sask. S9H 5J5
Phone: (306) 773-7314
Fax: (306) 773-9538
E-mail: rmsc137@sasktel.net

Date:

To whom it may concern

Re: Criminal and Vulnerable Sector Record Search

On behalf of R.M. of Swift Current No. 137 Volunteer Fire Department, and the R.M. of Swift
Current No. 137 we are requesting that a Criminal Record Check and Vulnerable Sector
Verification be completed on

The candidate has applied for a position on the RM of Swift Current No. 137 Volunteer Fire
Department. In this role he/she will be placed in a position of aiding with vulnerable persons
and/or children.

We have a thorough screening process in place which includes a documented position
description, application, reference checks, and interview, followed by securing a Criminal
Record check with Vulnerable Sector Scan.

The results of the Criminal Record check and Vulnerable Sector Verification will assist us in
determining the individual’s suitability for volunteer duties as they will be working in direct
contact in trust positions with children and vulnerable persons. We understand our obligation
under the Human Rights code with respect to evaluating, hiring, and training volunteers and
what constitutes a “bona fide” reason for refusing to hire an individual or volunteer with prior
convictions.

We appreciate your prompt response to this request.

Peter L’Heureux
Fire Chief
RM of Swift Current Fire Department



R.M. of Swift Current No. 137
2024 South Service Road West - Swift Current, Saskatchewan - S9H 5J5
Telephone: (306) 773-7314 - Fax: (306) 773-9538
E-mail: rmsc137@sasktel.net

ot Swift Current No, 23,

I , authorize the Rural Municipality of Swift Current
(Please Print Name)

No. 137 to do direct deposit for payroll only into my chequing or savings account.
I have provided a voided cheque or the appropriate account information, so the Rural

Municipality of Swift Current No. 137 can direct deposit my payroll.

Signature

Date


mailto:rmsc137@sasktel.net

